
 

 

CRAWFORD COUNTY BOARD OF SUPERVISORS 
August 16th, 2022 

  
 
 
 The Crawford County Board of Supervisors met in regular session at the Crawford County 
Administration Building in Prairie du Chien, Wisconsin on August 16th, 2022.   
 
 The Board was called to order by Chairman Tom Cornford.  Roll was called with all members 
present, except Carl Orr, who was excused by the chair. 
 
 Chairman Cornford led the Board in the Pledge of Allegiance.  The meeting was verified as 
being properly posted.   
 
 Motion by Munson, second by Steiner to approve the minutes of the previous meeting.  
Motion carried unanimously.   
 
 Chairman Cornford announced that he would like to appoint Chad Sime to the Land 
Conservation Committee.   
 
 Motion by Kuhn, second by Koch to approve the appointment of Chad Sime to the Land 
Conservation committee.  Motion carried unanimously.   
 
 Nathan White, State Jail Inspector, appeared before the county board today to discuss various 
critical issues and code violations that have been found when performing jail inspections at Crawford 
County.  The Crawford County Jail is considered the oldest in the state.  Mr. White informed the county 
board that Crawford County needs to move forward with plans on building a new jail or remodel to 
avoid future violations.  A committee has been formed to oversee the beginning phases of 
building/remodeling a new jail in the future.   
 
 Ken Lucht, Wisconsin and Southern Railroad, appeared before the county board today with a 
presentation of what the Wisconsin River Rail Transit Commission provides to the area.  WRRTC is a 
nine-county board, including Crawford County, who has hired Wisconsin Southern Railroad to move 
freight through this nine-county region.  WRRTC meets once a month and makes sure that WSOR is 
providing exceptional service safely and efficiently.   
 
 WSOR moves any commodity, primarily forest products, fertilizers, grain, plastics, consumer 
foods, paper, aggregates, chemicals, frac sand, ethanol, and liquid petroleum.  They have over 1,000 
railroad cars that they provide to their customers for moving product.    
 
 Crawford County contributes approximately $30,000 annually to WRRTC.  This contribution is 
pooled together with many other counties to leverage state grants for railroad and bridge infrastructure 
projects.   
 
 Supervisor Russell expressed concern regarding trespassing issues when people must cross the 
railway to get to the wetland areas to hunt and fish.  Mr. Lucht stated that there are existing public and 
private crossings that people should be accessing.   
 



 

 

  
Julie Cipra, 911 Coordinator, explained to the county board the Resolution Designating Public 

Safety Answering Point for Crawford County, Wisconsin.  Passing this resolution will allow Crawford 
County to be eligible to apply for certain grants that are available through the Department of Military 
Affairs. 

 
 

 
RESOLUTION NO. 12-2022 
 

                                DESIGNATED PUBLIC SAFETY ANSWERING 
    POINT FOR CRAWFORD COUNTY, WI 
 

 
 WHEREAS, 2019 Wisconsin Act 26 requires the Wisconsin Department of Military Affairs to 
provide grants to one public safety answering point in each county that meet the eligibility criteria and 
grant purposes identified in Wis. Admin. Code § DMA 2.05. 
 
 WHEREAS, Wis. Admin Code § DMA 2.03 requires that each county designate a public safety 
answering point as the “designated public safety answering point” to be eligible to apply for grants in 
that county.   
 
 WHEREAS, the designated public safety answering point for Crawford County is the only 
public safety answering point eligible to apply for grants for the life of the grant program in Crawford 
County.   
 
 NOW, THEREFORE, BE IT RESOLVED, by the Crawford County Board of Supervisors (or 
Intergovernmental Cooperation Council if located in a county with a first-class city), that the Crawford 
County Communications Center is hereby selected as the designated public safety answering point for 
Crawford County.   
 
      FINANCE COMMITTEE: 
 
 
      Gary Koch, Chairman  Gerald Krachey 
      Greg Russell   Geri Kozelka 
      Wayne Jerrett 
 
 Motion by Steiner, second by Kuhn to approve the Resolution regarding Designated Public 
Safety Answering Point for Crawford County, Wi.  The motion carried unanimously. 
 
  
 Chairman Cornford stated we will now consider the Ordinance Amending, Repealing, and 
Recreating Portions of Chapter 4 – Crawford County Code of Ordinances Relating to Grievances and 
Appeals in Cases of Discipline, Termination, and Workplace Safety.   
 
  



 

 

Motion by Munson, second by Gilberts to give the first reading by title only.  The motion 
carried and the clerk gave the first reading in title only.   
 
 Chairman Cornford asked for any questions or appearances.  Brad Steiner, Personnel Chairman, 
explained that the ordinance was amended to remove all human resource responsibilities, and to also 
remove the extra appeal steps for non-union employees.   
 
 
 

ORDINANCE NO.  246-2022 

ORDINANCE AMENDING, REPEALING AND RECREATING PORTIONS OF 
CHAPTER 4 – CRAWFORD COUNTY CODE OF ORDINANCES 

 

The Crawford County Board of Supervisors do ordain as follows: 

Section 1.  That the Crawford County Code of Ordinances Number 4.36 of the Personnel 
Policy relating to Grievances and Appeals in Cases of Discipline, Termination, and Workplace 
Safety is amended, repealed, and recreated as follows: 

 
4.36  GRIEVANCES AND APPEALS IN CASES OF DISCIPLINE, TERMINATION, AND 
WORKPLACE SAFETY. (Am. Ord. #171-2013)  
 

(1) APPLICABILITY. This section (4.36) is adopted pursuant to §66.0509, Wis. Stats., to 
provide a timely and orderly review of grievances and disputes in cases involving discipline, 
termination, or matters involving workplace safety violations as defined in §4.34 herein. Only 
discipline, termination and workplace safety matters are covered by the procedures provided in 
this section (4.36)(a) and (b). In all cases, the timelines set forth in this section (4.36) may be 
waived only by written agreement of both parties.  
 

(a) Permanent Employees Not Covered by a Collective Bargaining Agreement; 
Formal Due Process Hearing Rights in Cases of Discipline, Termination, or 
Workplace Safety; Procedures in the Case of Non-Disciplinary Layoffs.  

 
1. Permanent employees not covered by a collective bargaining agreement 

who have been subjected to discipline or termination, or who have received an adverse 
decision from the Personnel Committee involving an appeal from a grievance on 
workplace safety issues have the right to a due process hearing before an Impartial 
Hearing Officer (IHO) even though an informal conference has also been granted or 
even though the employee waived the informal conference. Employees who are 
represented by a union have an arbitration hearing available to them after disciplinary 
action has been imposed. The arbitration hearing shall serve as the formal due process 
hearing after demotion, suspension or discharge has been imposed on union 
employees. In the event that a union refuses to submit a grievance concerning 



 

 

discharge, disciplinary suspension or disciplinary demotion to arbitration, the employee 
will thereafter be afforded the opportunity for a due process hearing, notwithstanding 
the fact that the employee had already received an informal conference prior to the 
employment action being taken.  

 
2. Upon the discipline or termination being finalized, either by decision at the 

informal conference or by waiver of an informal conference by the employee, the 
discipline will be reduced to written notice to the employee. The written notice will inform 
the employee that he has the right to contest the decision at a formal due process 
hearing pursuant to County policy. The written notice will also inform the employee that 
he will forfeit the right to a formal due process hearing if the employee does not file a 
written request for a formal due process hearing with the County Clerk within 5 working 
days of the receipt of the written notice. The written notice will further provide notice of 
the right to present evidence and to be represented by counsel at the formal hearing 
and notice of the right to request subpoenas for use at the formal hearing.  

 
3. If the employee files a timely written request for a formal hearing, the 

Personnel Committee shall retain an IHO to preside over the case and shall send notice 
to the employee after an IHO has been retained.  The IHO shall be responsible for 
working with the parties to schedule the hearing as soon as practicable.   

 
4. The hearing shall be closed pursuant to §19.85(1)(b), Wis. Stats., unless 

the employee in writing requests an open hearing.  
 

5. The hearing shall include rights to present evidence supporting or 
opposing the charges, to call and to cross-examine witnesses, to subpoena witnesses 
and records and to present closing arguments.  A record of the proceeding shall be kept 
by the County and shall be made available to the employee at a reasonable cost. The 
Hearing Officer may elect to accept briefs.  

 
6. The standard of review to be applied by the IHO is whether the decision of 

the County was arbitrary and capricious.  In making that determination, the IHO may not 
disregard County rules, policies or established practices. Traditional "just cause" 
standards shall not apply to such hearings.  

 
7. The IHO shall issue a written decision upholding or dismissing each of the 

specific charges. The decision shall also make its recommendations for upholding or 
rejecting the penalty or for imposing a greater or lesser penalty than which had 
previously been imposed. The decision shall summarize the evidence presented by all 
parties and shall make credibility resolutions between witnesses. The decision shall 
explain the reasons relied upon by the hearing body for its decision. The decision shall 
be served upon both parties electronically and by mail.  

 



 

 

8. The decision of the IHO may be appealed by the non-prevailing party to 
the County Board for review and not a hearing, within 10 days of receipt. The decision 
of the County Board shall be final.  

 
       PERSONNEL COMMITTEE: 
 
       Brad Steiner, Chairman Gerry Krachey 
       Carl Orr   Wayne Jerrett 
       Mark Gilberts 
 
Published this        day of August 2022. 
Effective this        day of August 2022. 
 
  

Motion by Steiner, second by DuCharme to adopt the ordinance.  Motion carried 
unanimously upon call of the roll.   

 
Mary Kuhn, Fair Committee Chairman, is encouraging everyone to please donate some time to 

work at the Crawford County Fair.   
 
David Olson, Land Conservation Committee Chairman, informed the county board that the LC 

Committee approved the Livestock Siting Permit in Crawford County.  Mary Kuhn added that there are 
two conditions to the approval.  A new nutrient management plan must be approved by the DNR, and 
that DATCP will be checking the manure storage design to make sure that the buildings meet the 
structure regulations.   

 
Tom Cornford updated the county board of a Jail Study Committee that has been put together.  

There are three county board supervisors, three Crawford County residents and two law enforcement 
personnel on the committee.  Tom has signed an agreement with SEH, Inc. to move forward with a size 
and space study for the future new jail project.   
  
 
 There being no further business to come before the Board, there was a motion by Russell, 
second by Flansburgh to adjourn.  Motion carried unanimously and the meeting was adjourned.   
 
STATE OF WISCONSIN 
   (ss) 
COUNTY OF CRAWFORD  
 
 I, Roberta A. Fisher, Clerk of County of Crawford, State of Wisconsin, do hereby certify that the 
foregoing is a true and correct copy of the Journal of Proceedings of the Crawford County Board of 
Supervisors at the Regular Session on August 16th, 2022. 
       
 

Roberta A. Fisher, Crawford County Clerk 


